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 Why  do  beans  count?

Welcome to the BRG Newsletter.  Put your feet up with a cuppa, relax and enjoy the issue.


	If you would like to receive this newsletter by email, contact us by email on support@busres.co.nz. 
Employment Agreements
Once again we want to remind you of the importance of having employment agreements. There have been several recent court cases where employers have won a personal grievance case but have then been fined for not having had an Employment Agreement in place.
The courts are saying the employee was disadvantaged because they didn't know the rules. 
The penalties have been varied, from as modest as $300 in favour of the employee for 'no employment agreement' up to $15,000.  These are cases where the employer has successfully defended the grievance.  Bad enough you say?  The cases do not report what the costs were for the employer to defend the case.  One reported case put the employer's costs at $18,000!
Employment agreements need to be in place and they also need to be up to date or a court will rule the employee was 'disadvantaged'. 
Rosemarie Agnew from our office can give you advice in this area and help you get your agreements up to date.  Contact her on 07 573 5569 or by email at rosea@busres.co.nz
2005 Budget signalled tax changes
Here are some highlights from the 2005 budget.  Parliament drops all Bills when there is a general election.  However, we expect most of these changes will be implemented by the new administration.
FBT - on motor vehicles - a fairer deal

From 1 April 2006 the laws will change regarding how we calculate FBT on your car.  People have been complaining for many years about having to pay FBT on the original cost of a car, which may have been written down to next to nothing.  The proposal will remedy this.  It will allow you to calculate the benefit of the car at 36 percent of its reducing book value.  You will pay more FBT to start with, but as the value of the vehicle reduces you will pay less.  There are a few rules surrounding this but essentially the FBT laws will become fairer.

You can be more generous to your staff 

The quarterly and annual exemptions for providing fringe benefits to your staff are increasing from $75 per employee per quarter to $200 per employee per quarter.


You can also be more generous to children

The child's tax exemption is to be lifted to $2340 per year, from the current $1040.
Pay income tax and GST at the same time
If you are registered for GST you will be able to pay your income tax at the same time as your GST.  Your net profit is roughly proportional to your sales. Therefore, provided you are paying your GST at least every two months, you will be able to pay your provisional  tax at the same time.   It all sounds magnificent, but, it will not apply to many businesses.  Those who distribute all company income to shareholders will have no company income and therefore pay no provisional tax with their GST.  Watch this space for more information on this rule.
Depreciation - meagre relief
The $200 threshold for capitalising assets is to be lifted to $500 (it is $1000 in Australia). This has been effective since 19 May 2005. 
Back-up? but can you restore? 

If you lose computer data, it is difficult to get it back without backups.  If you lose programs, you can usually restore them from somewhere.  Therefore focus on how to retrieve data.Things to watch out for: 

· Does your firm back up every day?
· Are your back-ups taken off-site every day?
· What happens about your back-up if a key person goes on holiday?
· If you need to restore data, how do you retrieve your tapes or other back-media quickly, if it is stored off-site?
· Can your system handle all data every day, or is your back-up capacity limited? What happens about data you don't back up daily?
· Have you ever tried restoring data held for more than 12 months? Data stored for some time can become corrupted. Often you can't restore it.
· How long do your back-up media last? Are you systematically culling them?
· What happens if your computer's hard drive packs it in?
· Your staff lose time getting the system working.
· You pay for a technician to diagnose the problem and tell you it cannot be fixed.
· You lose time getting a replacement.
· You pay for a new unit.
· You pay to have it installed.
· The old tapes won't fit the new unit so you pay for new ones. 
Making sure you have a good back up system in place is absolutely essential if your business relies on the data it collects to operate - it is just as important as insuring your assets.



