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 Why  do  beans  count?

DECEMBER 2007      
Welcome to the December issue of the BRG newsletter.  Grab a tea or coffee and read on.
For the Company – Directors Duties
It pays to err on the side of caution when appointing a director/s to your company. As a director, responsibility lies with ensuring the company is managed effectively on a day to day basis. You are required to act in an honest manner and with reasonable care and having the best interests of the company in mind when making decisions for the company.

Director Responsibilities

          To the company and its employees – ensuring the company complies with relevant government legislation including the Health and Safety Act 1992 and the Fair Trading Act.

          The shareholders – shareholders are looking for profits in the short term and sustainable growth in the longer term.

          Other stakeholders – ensuring the interests of creditors, investors and customers are addressed.  Ensuring liabilities can be settled on time and no ‘reckless trading’ practices are engaged in.

          Company maintenance – ensuring Annual returns are filed with the Companies Office and minutes of Annual General Meetings are kept. The majority of company maintenance tasks can be carried out by BRG at the director’s request.

          IRD – Directors are responsible for ensuring the company is registered for the correct tax types (GST, PAYE, etc), returns are compiled with the correct information and by the due date and tax installments are paid by the due date.

Directors must be fully aware of their responsibilities. As your trusted advisor, BRG can assist you with the duties performed by a director.

In the Paddock
Let’s have a speculative look at the Herd Scheme and in particular dairy cattle. The current climate of irrational exuberance in the dairy industry could produce 2008 Herd Scheme values close to $1500 for Friesian cows (2007 - $1245), $1400 for Jerseys (2007 - $1176), R2 Friesian heifers at $13-1400 (2007 $1075) and R2 Jerseys at $1300 (2007 - $986).

If we believe values will increase to the figures mentioned above, there could be a tax free revaluation of around $250 per head for mixed age cows and up to $300 per head for R2 heifers in the 2008 income year. This tax free revaluation will only apply to animals that were in the Herd Scheme at the end of the 2007 income year.

Livestock valuation provides a better tax planning opportunity than any other aspect of farm accounting. While not difficult, it does require careful adherence to the rules and the ability to look ahead. At present, BRG are waiting until early 2008 before finalising 2007 tax returns for most clients affected by the herd scheme. By that time we will have a clearer picture of where the 2008 Herd Scheme values are likely to head and will be able to assist in advising the best course of action.

Two key points to note

          If you are adding a new class of livestock to the Herd Scheme, you must file a written election before or concurrent with filing the 2007 tax return.

          If you wish to file an election to exit the Herd Scheme for the 2009 income year, the appropriate notice of election must be lodged before the 2007 tax return is filed.

Small to Medium Business - An Accounting Software Evolution 
BRG and Xero, an online accounting based software developed here in New Zealand for local conditions, are proud to announce their partnership. 

Xero allows for automatic bank feeds, faster and more efficient invoice processing and simple account reconciliation. No more need to back up data, load software updates or carry hardware with your vital business information on. You can log in to Xero secure website from anywhere, any computer and check your company’s health 24 hours a day. 

For more information on this exciting new product, check out our website at www.busres.co.nz or make an appointment with BRG support@busres.co.nz to find out how Xero can add value to your business.

Around the Office
We have had some new additions to the team here at BRG over the last couple of months. 

We are pleased to welcome

          Jasmine Kunju - Accounting Technician

          Irena Schrijvers – Client Service Manager

          Danielle Courtney – Administration Support

          Ian Buckland – Accounting Technician

Reminder, BRG’s valued clients are invited to Christmas drinks to be held at our office in Jellicoe Street on Thursday the 13th December from 4.00pm.

Important Dates
BRG will close at 12.00pm Friday the 21st December for the Christmas Holiday period. Our office will re-open at 8.30am Monday the 7th January 2008. On behalf of all the team at BRG, Viv, Ash and Trudi wish all our valued clients a Merry Christmas and a Happy New Year.
2007

December 13 > From 4.00pm BRG Christmas Party - all clients welcome
2008

January 15     >  GST   Return and payment due for the period ended 30 Nov 2007
January 20    > PAYE Employer monthly schedule (IR 348)due for small employers. 

                          >  Employer deductions (IR 345 or IR 346) form and    payment due for the period 1 Dec  to 31 Dec for small employers 

                       > GST   Return and payment due for the period ended 31st Dec 2007 

March 31      > Amnesty for non resident student loan holders applications close

Quote of the month

“The golden rule of business is put yourself in your customers shoes’ – Orison Sweet Marden


 


	


