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 Why  do  beans  count?

21 Nov 2006
Welcome to the November issue of the BRG newsletter.  Grab a tea or coffee and and sit back and enjoy our latest newsletter.  If you would like to receive this newsletter by email, contact us by email on support@busres.co.nz.

KiwiSaver Scheme 
The KiwiSaver scheme is part of a package of Government initiatives designed to increase the level of savings by New Zealand households and support New Zealanders in retirement.  The KiwiSaver Act established a voluntary workplace scheme whereby full-time and part-time employees, aged between 18 and 65, can elect to put 4% or a higher rate of 8%, of their gross salary into a savings fund. 
How it works 
The scheme operates on an 'opt out' basis.  As from 1 July 2007 employees will be automatically enrolled in the scheme when they begin a new job and given 8 weeks in which to 'opt out'.  Existing employees and workers under the age of 18 will not automatically be enrolled in the KiwiSaver scheme but may elect to 'opt in'. 
Savings may be withdrawn at the age of 65 with exceptions for significant financial hardship, serious illness or permanent emigration.  Upon contributing to the scheme for three years members are entitled to a one-off withdrawal towards a deposit on their first home. 
Current superannuation schemes 
Employers who do not offer a superannuation scheme will need to consider whether it is worthwhile setting up their own superannuation scheme or whether to use the KiwiSaver default scheme. 
What will employers be responsible for? 
· Distributing an information pack provided by Inland Revenue 
· Passing on their new employees' details to Inland Revenue 
· Deducting employees' contributions and forwarding them to Inland Revenue with their PAYE 
· Receiving opt-out notices from their employees and advising Inland Revenue of the opt-out 
Play Safe on the Internet 
Ever thought of having two credit cards, one for normal purposes and the other for the internet?  The second one should be set with a low limit, so if anyone gets hold of your account number and tries to defraud you, the loss will be quite low.  Enjoy making purchases over the internet and feeling more secure about giving out details of your credit card.  If you want to make an unusually large purchase, top up your account in advance to cover it.   
Your Business Can Run Better Without You 
We talk of business success, but what about business succession?  Very few people plan their exit from their business.  When should you start planning for someone to take over from you?  If you subscribe to the Stephen Covey concept of "begin with the end in mind", you should start planning your exit before you even start your first day in your business. 
Common problems caused by not having someone able to do your job include: 
· Feeling trapped in the business with no easy way out 
· Your staff have no choice but to come to you when important decisions need to be made.  The business remains totally dependent on you 
· You can rarely take time off for a proper holiday and even if you do get away, you can't stop thinking about how the business is surviving without you 
· If you sell, you might get less for your business or be asked to commit to a period where you have to work in it to train the new owner 
Plan for your succession by having someone else able to do your work, and enjoy these benefits: 
· You can focus on more important strategic issues, rather than being bogged down by urgent day-to-day tasks.  You can then be more effective and make the business more profitable 
· You can take holidays when you like, because you know the business can run without you.  This allows you to come up with new ideas to improve the business 
· The business has a value in its own right.  You have choices.  You can sell the business or you can continue to own it and derive the profits 
· It will sell for a higher price and will be easier to sell 
· Your life is freer of stress 
Should you start your succession planning now?  We think so. 
Thresholds and Limits ! 
Just a reminder about some of the thresholds and limits we all need to know about: 
· $500 - any "fixed assets" bought costing less than $500 can be claimed as an expense - they don't need to go on to your Fixed Asset Schedule 
· $2,340 - the annual amount a child at school can earn from wages before tax has to be deducted 
· $940 - the maximum amount of childcare that can be claimed as a tax rebate when both parents are working - rebate comes to $310 
· $1,890 - the maximum amount of charitable donations that can be claimed as a tax rebate - rebate comes to $630 
Team News 
A big "Congratulations" to Nerissa Gleeson (formerly Aitcheson) who recently took the plunge and married her fiance Mike.  Not content with a garden wedding in the sunny Bay of Plenty, Nerissa and Mike travelled to Thailand and 'tied the knot' in the garden of their hotel in Phuket.  Joined by a small group of family and friends they had a wonderful day followed by an action packed honeymoon.  We wish them all the very best for their future lives together.  
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